HaykoBe TOBAPUCTBO B XXUTTI
CTYAEHTA, ACNipAHTA, AOKTOPAHTA TO
MOAOAOrO BY4EHOro

OAbra Myciil'-leHKo, FOAOBQ HOYKOBOIro TOBAPUCTBA CTYAEHTIB, ACNIPAHTIB,
AOKTOPQOHTIB i MOAOAMX BY4EHMX KMIBCBKOTO YHIBEPCUTETY IMEHI bopmca piHYeHKq,
BUKAQAQY LLUKAOBOI KOMICIT CYCMIABHMX AMCLMMAIH | MPOBO3HABCTBA YHIBEPCUTETCHKOTO
KOAeAXY KUIBCbKOTO YHIBEPCUTETY IMEHI bopmca piHYeHKa




Kuiecskuia yHiBepcuTeT
imeHi Bopuca MpiHYeHka

A

«HT CAAMB»?




KuiBcbknin yHiBepcuTeT
imeHi Bopuca lpiHyeHka
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A
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=
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MeTa BaLLol KOMNAHIl
AY>XXe BOKAUBQ

*Mepwo4vyeprosuu «cnoxmsay nocAyrm HT CAAMB - uoro

YA€HU

*Mpn bopMyAIOBAHHI MeTU podoTn HT mae
BiALULTOBXYBATHUCS BiA NOoTPped MOro y4acHMUKIB.

il

*BMiHHS pearyBaTu HA Wi NOTPeObu - OAHA 3 KAIOHOBUX
3AnOopYyK ycniwHol AisAbHOCTI HT

TI\A




«LLLo cnoHykae BAC BiABiAYBATH
30X0AU HaOyKOBOro ToBapmucTBA)

4 (19%)
2 (9,5%)
13 (61,9%)
14 (66, /%)
6 (28,6%)
12 (57,1%)
1(4,8%)
1(4,8%)
5(26,3%)
5(26,3%)
13 (68,4%)
14 (73,7%)
7 (36,8%)
14 (73,7%)

19.03.2018 Mycisyenko O. C.



KuiBcbknin yHiBepcuTeT
imeHi Bopuca lpiHyeHka
[ —

A

PARN
I‘\

—0 (0%)
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HaubiAbLua po3Kill HO CBiTIi — Ue
PO3KiLl AFOACbKOIO CMAKYBOHHS

camMonoxepTea

DO3BUTOK

DizHec=KoMMNaHIfA npoBoKEHHA

OOHOIrpyYyrnmHWKKA rp"_v"l_ll MYC'HHEHHO
I_IETDF}(EH yawBaHHA "yﬁ_n|l._|H|

cnienpauA LlII{EEI'E TEMNNO
3]
APY ycnaH I{YL'.“H KOpMUCHE BACTYIMNW

C“?a”a”ﬁ?log O3BUTOK

opoBa
HaykoBl ;... D S apy»xba

AHacTacis yacy ' yajy SMoLl
nocmiLuka HpeaTMBHme OC
T Hayka KOHCTPYKTUB ~ 0BroBopeHHs
Posym Likaso poboTta [oroea

s CITISTKY BAHHS
““3HaAHHS




KuiBcbKUI yHiBEpCUTET
iMmeHi Bopuca MpiH4yeHka

A

Y

19.03.2018

MycisueHko O. C.

KHIBCLEWA YHIBEPCUTET.
IMAEHT BOPHCA TPIHSEHKA

Hoykome TOROPHETES
cTyaentin, acnipostin, AckTopaktie
T MOADANE BEHRX




HT cTBOpIlOE CcneuudiyHe cepeAoBULLLE
CNIAKYBOHHS AASl AIOAEU PI3HUX CNEeLLIaAbBHOCTEHN
TQ Pi3HOro BiKYy

19.03.2018 Mycisyenko O. C.



«Soft skills» 00 «tHABUYKM, LLLO
BPATYIOTb Kap'epy y 2020n <=

= KOMMNAEKCHE pPO3B’'SI3CHHS NpodAem
= KPUTUYHE MUCAEHHS

= KPEATUBHICTb

" YMiHHS KEPYBATU AIOAbMMU

= B3AEMOAIfA 3 AlOAbMU

19.03.2018 Mycisyenko O. C.



(ki HABUYKKU BU XOTIAU O PO3IBUHYTH 3
30 Aonomoroto Haykosoro
TOBAPUCTBA?)

11 (52,4%)
9(42,9%)
14 (66, 7%)
10 (47 6%)
12 (57,1%)

12 (57,1%)

12 (63,2%)
8 (42,1%)

14 (73,7%)

15 (78,9%)

9 (47 4%)

19.03.2018 MycisueHko 0O.C.



KuiBcbknin yHiBepcuTeT
imeHi Bopuca piHueHka

A

AR

=

4 (30,8%)

6 (46,2%)
3(23,1%)
4 (30,8%)
6 (46,2%)

1(7,7%)

8 (61,5%)

19.03.2018 Mycisyenko O. C.




«Aki cdbopmu pob60oTH € HaAMOBiAbLL .@0

NPOAYKTUBHUMMU TA KOPUCHUMU?) &

9 (42,9%)
8 (38.1%)
10 (47.6%)
3 (14.3%)
4 (19%)
4 (19%)
8 (38.1%)
9 (42,9%)
13 (61.9%)
9 (42.9%)
5 (23,8%)
11 (52,4%)
6 (28.6%)
15 (71.4%
9 (42.9%)
8 (38.1%)
9 (47.4%)
11 (57.9%)
14 (73.7%)
7 (36,8%)
3 (15,8%)
8 (42,1%)
12 (63.2%)
8 (42.1%)
12 (63.2%)
11 (57.9%)
6 (31.6%)
10 (52,6%)
9 (47 4%)
11 (57,9%)
8 (42.1%)
3 (15,8%) —
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KuiBcbknin yHiBepcuTeT
imeHi Bopuca lpiHyeHka
[ —

A

B

7

5 (38.5%)
6 (46.2%)

11 (84.6%)
1 (7.7%)

4 (30.8%)
N (35,5%)
N (358.5%)
I (15.4%)

I (15.4%)

N | (30.5%)
I (30.5%)

I (15.4%)

I (15 4%)
. 7 (53,5%)
S (30.5%)
I - & (38 5%)

19.03.2018 Mycisyenko O. C.



«fknn 3axia HaykoBoro ToBapmucCTB( 34
OyB AASl BOC HOUOIABLL LLIKOBUM |
Ta/a00 KOPUCHUM?)

6 (31,6%)

5 (26,3%)
4(21,1%)
5 (26.3%)




KuiBcbknin yHiBepcuTeT
imeHi Bopuca lpiHyeHka
[ —

A

AR

2 (15,4%)
2 (15.4%)
2 (15,4%)
2 (15,4%)

-1 (7,7%)
0 (0%)

2 (15.4%)
1(7.7%)

2 (15,4%)
2 (15,4%)

2 (15,4%)
1(7.7%)

19.03.2018

Mycisyenko O. C.



HT CTPpYKTYPHUX NIAPO3AIAIB
i Hard skills

Po3poOkaExckypciitHuxMapiipyTis,
IIpaBoBuKKBECT,

" JlnmmomatmaamiiBedip, . '
J>xa3-1e my3uka ayun!
Kpi3elIpusmylcropiilloBeskneHHOCTI
Yaiim TpagumiKpainCaity

CyOKyIbTYypH,

A ' & B :
g v o] i e ‘

& '*'; ;‘ P iv - - ey o
e . L po = A A\

L 7 {'
J 1 ‘ e} 'l \ h

19.03.2018 Mycisyenko O. C.



KuiBcbkni yHiBepcuTeT

imeHi Bopuca MpiHyeHka

? Mpoektu |

19.03.2018 MIb Buknagaya, nocaga, kadeapa
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